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1. PRIVACY POLICY
Please see our Privacy Notice
2. COOKIE POLICY
Please see our Cookie Notice
3. ACCEPTABLE USE POLICY
This acceptable use policy sets out the terms between you and Stonehage Fleming Law (SFL) under
which you may access our site. This acceptable use policy applies to all users of, and visitors to, our
site. Your use of our site means that you accept, and agree to abide by, all the policies in this acceptable
use policy, which supplement our terms of use (contained on the Legal Statements section of this site).
Please read our terms of use before continuing to use our site.
Our site is a site operated by SFL. SFL’s firm details can be found on the Legal Statements section on
this site.
3.1 Prohibited uses of our site
You may only use our site for lawful purposes. You may not use our site:
3.1.1 in any way that breaches any applicable local, national or international law or regulation;
3.1.2 in any way that is unlawful or fraudulent, or has any unlawful or fraudulent purpose or
effect;
3.1.3 to send, knowingly receive, upload, download, use or re-use any material which does not
comply with our content standards;
3.14 to transmit, or procure the sending of, any unsolicited or unauthorised advertising or
promotional material or any other form of similar solicitation (spam); and/or
3.1.5 to knowingly transmit any data, send or upload any material that contains viruses, Trojan
horses, worms, time-bombs, keystroke loggers, spyware, adware or any other harmful
programs or similar computer code designed to adversely affect the operation of any
computer software or hardware.
You also agree:
3.1.6 not to reproduce, duplicate, copy or re-sell any part of our site in contravention of the
provisions of out terms of use; and
3.1.7 not to access without authority, interfere with, damage or disrupt:
3.1.7.1 any part of our site;
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3.1.7.2 any equipment or network on which our site is stored;

3.1.7.3 any software used in the provision of our site; and/or
3.1.7.4 any equipment or network or software owned or used by any third party.
3.2 Suspension & Termination

3.3.1

3.3.2

3.3.3

3.34

3.35

3.3

SFL will determine, at our discretion, whether there has been a breach of this acceptable use policy
through your use of our site. When a breach of this policy has occurred, we may take such action as
we deem appropriate.

Failure to comply with this acceptable use policy constitutes a material breach of the terms of use upon
which you are permitted to use this site, and may result in SFL taking all or any of the following actions:

immediate, temporary or permanent withdrawal of your right to use our site;

issue of a warning to you;

legal proceedings against you for reimbursement of all costs on an indemnity basis
(including but not limited to, reasonable administrative and legal costs) resulting from the

breach;

further legal action against you; and/or

disclosure of such information to law enforcement authorities as we reasonably feel is

necessary.

SFL excludes liability for actions taken in response to breaches of this acceptable use policy. The
responses described in this policy are not limited, and we may take other action we reasonably deem
appropriate.

Changes to the Acceptable Use policy

SFL may revise this policy at any time by amending this page. You are expected to check this page from
time to time to take notice of any changes we make, as they are legally binding on you. Some of the
provisions contained in this policy may also be superseded by provisions or notices published
elsewhere on our site.

ANTI-MONEY LAUNDERING POLICY

SFL’s anti-money laundering (AML) policies are generally based on the highest standards that are
required. SFL conducts client due diligence enquiries on each new client and persons connected with
them and conducts ongoing monitoring of existing clients. Where necessary for these purposes, we
seek relevant information from third party data suppliers. Where individuals have supplied personal
data for this purpose we will only use it for that purpose and will keep it only as long as the relevant
AML and data protection legislation requires.
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SFL also has internal procedures to ensure that any suspicions of money laundering are reported to
the appropriate authorities where there is an obligation to do so. Lawyers and other staff are provided
with training on these issues.

ANTI-BRIBERY & CORRUPTION POLICY

SFL is committed to ethical business practices and has a zero-tolerance policy in respect of improper
nor criminal behaviour. SFL carries out business in an honest and transparent way with integrity and
does not tolerate bribery or corruption. It is SFL’s policy to comply fully with the UK Bribery Act 2010
and all other applicable anti-corruption laws when conducting any type of business anywhere in the
world. SFL requires those with whom we have business relationships to have and maintain a like policy
and appropriate procedures for combatting bribery and corruption.

6. EQUALITY & DIVERSITY POLICY

SFL is an equal opportunities employer and recognises the benefit of having a diverse workforce from
all backgrounds and with differing views and experiences. SFL believes that a diverse culture enhances
our ability to provide quality service to our clients. A culture of fairness underpins our recruitment
practise and guides the firm’s policies in relation to the development and retention of those who work
here. If you require a copy of our Equality & Diversity policy please contact us on
enquiries@stonehagefleminglaw.com
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